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Abstract 

The purpose of this study is to learn more about the work-life balance that IT business employees feel in the 

workplace and to explore various work -related elements that may impact that balance. To examine how 

employees perceive work-life balance, well-structured surveys are created using qualitative data. Sample 

magnitude one hundred respondents are chosen using a five-point Likert scale. Interviewees took part in the 

process, and data was analyse using a manifest content analysis. In conclusion, as production rates rise, 

workers often have to work overtime on weekends and receive notice of this work later than usual, which 

results in a poor work life balance. 
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1. Introduction  

1.1. Work Life Balance 

Employee well-being and life satisfaction have 

become crucial considerations for organization, 

similar to salary and benefits. Work-life balance 

programs are now sought after by job seekers. 

Employees today evaluate organizations based on 

their efforts to enhance overall well-being, affecting 

talent attraction, retention, and management. This 

marks a shift from considering well-being solely the 

employee’s concern to viewing it as vital foe 

organization success. Employees are increasingly 

adopting a holistic approach to create desirable 

workplaces for both employees and employers 

alike. The emergency of technology, such as email, 

computers, and cell phones, has blurred the 

boundaries between work and personal life, 

allowing employees to engage in office work even 

outside traditional office hours. This constant 

connectivity can lead to lack of focus on family and 

personal life, contributing to work life conflict for 

employees [1]. Without proper work-life balance, 

employees may experience increased stress, leading 

to potential health issues such as burnout due to 

demands of a stressful work environment [2]. 

Another important thing is that work life balance is 

not gender specific it is just not related to female 

employees in fact includes both male and female 

employees it is true that female employees suffer 

more as they have complete responsibility of 

children and family and even have to challenges. 

organization and their policies play a very important 

role for employees to manage with work and life. 

Work life balance is directly related with job 

satisfaction if the employees are not satisfied with 

the organizational policies related to work life 

balance it will directly affect the organization in 

retaining and attracting efficient employees, as the 

success of an organization depends on the quality of 

employees, which result in high productivity [3].  

After 2008 global recession in security in job as 

increased a lot of pressure on employees   to save 

the job and to improve the career, they work more 

dedicatedly which can result in stress and this stress 

can even be carried home which may cause burnout. 

1.2. Purpose 

The accomplishment of any association depends to 

a great extent on the specialists, the representatives 

are considered as the foundation of "INFO 

GROWTH PRIVATE LIMITED “. The need for 
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conducting a learn to evaluation of work-life 

balance in enhancing employee welfare stems from 

the increasing recognition of critical role that work 

life balance plays in the modern workplace [4]. With 

the ever growing often find themselves struggling to 

maintain balance between their professional and 

personal lives. Consequently, organizations are 

increasingly implementing various work-life 

balance initiatives aimed at supporting their 

employees in managing these competing demands. 

1.3. Objectives 

• To study the work life balance of working 

Employees 

• To access the perception of employees 

towards work life balance. 

• To evaluate the satisfaction level among 

the employees. 

2. Method 

Based on Primary data questionnaires are 

formulated and it is circulated among the employee 

in the company [5]. The research design is 

Empirical. Sample size is 100 selected by using 

simply random sampling. 5point Likert scale is used 

to analyse satisfaction levels of the employees in 

their work life in Table [4-6]. 

H01: There is no significance relationship 

between work life balance and employee 

performance in Table [1-3]. 

Table 1 Hypothesis Testing 

Work life 

balance 

Employee 

performance 

30 5 

26 10 

25 36 

13 50 

10 3 

 

Table 2 Summery output 

Regression Statistics  

Multiple R 0.235248 

R Square 0.055342 

Adjusted R Square -0.25954 

Standard Error 9.828888 

Observations 5 

Table 3 Intercept 

 
Coefficien 

ts 

Standar 

d 

Error 

T stat P-value 
Lower 

95% 

Upper 

95% 

Lower 

95% 

Upper 

95% 

Intercept 22.83903 6.555744 3.4882 0.039945 
1.97572 

8 

43.7023 

3 

1.95572 

8 

43.7023 

3 

Employee 

Performance 
-0.09803 0.2338 - 0.7032 - 0.6461 - 0.6461 

 

Table 4 H02: There Is Significant of Work Life 

Balance on Employee Satisfaction 

Work life 

balance 

Employee 

satisfaction 

31 31 

21 30 

32 25 

10 10 

10 8 

Table 5 Summery Output 

Regression Statistics  

Multiple R 0.859162 

R Square 0.73816 

Adjusted R Square 0.65088 

Standard Error 6.355563 

Observations 5 

Table 6 Intercept 
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Coefficie 

nts 

Standar d 

Error 
 

t Stat 

 

P-value 

Lower 

95% 

Upper 

95% 

Lower 

95% 

Upper 

95% 

     -  -  

  6.6315 0.5090 0.6458 17.72 24.480 17.72 24.480 

Intercept 3.375514 75 06 22 91 14 91 14 

employee     -  -  

satisfactio  0.2880 2.9081 0.0620 0.079 1.7544 0.079 1.7544 

n 0.837716 57 57 89 01 42 01 42 

3. Results and Discussion (12 Pt) 

3.1. Results 

The summary output represents a linear regression 

analysis between work life balance and employee 

performance. The regression model is significant 

(p<0.05). Indicating that work life balance affect 

employee performance, so accept Ha1 and reject 

H01.The R value 0.055 implies that 05.5% of 

variability of on risk in employee performance, 

overall is a significant for employee performance 

on work life balance [6]. There is a significant in 

work life balance and employee performance. The 

summary output represents a linear regression 

analysis between work life balance and employee 

satisfaction. The regression model is not 

significant (p>0.05). Indicating that work life 

balance on employee satisfaction, so accept h02 

and reject ha2. The R value 0.738 implies that 

73.8% of the variability in risk in employee 

satisfaction, overall, not a significant effect on work 

life balance on employee satisfaction. There is no 

significant work life balance on employee 

satisfaction. 

3.2. Discussion 

• Employees value flexible work 

arrangements that support their work-life 

balance. 

• Employees may experience depression due 

to work related stress. 

• Require support in managing stress arising 

from work. 

• Employees value family time, but how 

much they have depends on their 

personal situations and job requirements. 

• Employees value effective communication 

and collaboration within their teams. 

• Employees may have varying perceptions 

of their skills and abilities are utilized 

within the organization. 

• Technology can both facilitate and hinder 

work-life balance, depending on how it is 

utilized. 

• Work life balance was not significantly 

related to employee performance, implying 

that performance outcomes may influence 

by factors other than work-life balance. 

• There is a significant effect of work life 

balance on employee’s performance. 

• The work life balance does not increase the 

satisfaction levels of the employees. 

Conclusion 

Work -life balance is essential for enhancing 

productivity and fostering growth, benefiting both 

employees and organizations. Effectively managing 

when, where, and how we work is key to 

maintaining this balance. When employees 

experience good work-life balance, their 

performance improves significantly. Conversely, 

imbalance can result in heightened stress levels and 

obstacles to productivity. Organizations play a 

crucial role in supporting their employees by 

cultivating a healthy work environment, offering 

relevant training opportunities, and promoting life 

planning initiatives. By prioritizing employee well-

being and motivation, organizations can boost 

performance and achieve success. 

Acknowledgements 

I would like to express my heartfelt gratitude to my 

guide L. Sainath Yadav and head of the department 

Dr.T.Vara Lakshmi for providing valuable insights 

and guidance. 
References 

about:blank


 

International Research Journal on Advanced Engineering 

and Management 

https://goldncloudpublications.com 

https://doi.org/10.47392/IRJAEM.2024.0233 

e ISSN: 2584-2854 

Volume: 02 

Issue: 05 May 2024 

Page No: 1651-1654 

  

 

   

                        IRJAEM 1654 

 

[1]. Gálvez, A., Tirado, F., & Martínez, M. J. 
(2020). Work–life balance, organizations 
and social sustainability: Analyzing female 
telework in Spain. Sustainability, 12(9), 
3567. 

[2]. Kossek, E. E., Valcour, M., & Lirio, P. 
(2014). Organizational strategies for 
promoting work–life balance and 
wellbeing. Work and wellbeing, 3, 295-319. 

[3]. Syrek, C., Kühnel, J., Vahle‐Hinz, T., & De 
Bloom, J. (2022). Being an accountant, 
cook, entertainer and teacher—all at the 
same time: Changes in employees' work and 
work‐related well‐being during the 
coronavirus (COVID‐19) 
pandemic. International Journal of 
Psychology, 57(1), 20-32. 

[4]. Rudolph, C. W., Allan, B., Clark, M., Hertel, 
G., Hirschi, A., Kunze, F., ... & Zacher, H. 
(2021). Pandemics: Implications for 
research and practice in industrial and 
organizational psychology. Industrial and 
Organizational Psychology, 14(1-2), 1-35. 

[5]. Wang, B., Rasool, S. F., Zhao, Y., Samma, 
M., & Iqbal, J. (2022). Investigating the 
nexus between critical success factors, 
despotic leadership, and success of 
renewable energy projects. Environmental 
Science and Pollution Research, 29(7), 
10388-10398. 

[6]. Baird, M., Hamilton, M., Gulesserian, L., 
Williams, A., & Parker, S. (2021). An 
employer lens on COVID-19: adapting to 
change in Australian workplaces. Sydney: 
ARC Center of Excellence in Populaton 
Ageing Research, University of Sydney. 

 

 

 

 

about:blank

